GovStrat Limited

Course Evaluation Form — Analysis

Name of Workshop:

Professionally Accredited Director (PAD) and Professionally Accredited Corporate Secretaries
(PACS), April 2017, Trinidad and Tobago

Name of Facilitator: Dr. Vindel Kerr

Section 1: Course

Course Analysis
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The above bar graph represents the responses from 19 participants on questions concerning
the PAD & PACS course.
* Most responses reported a high rating in each category.
* A performance level of 5 was given the most, followed by 6 and then 4.
* Arating of 3 was given three times and no rating of 2 or 1 was given at any
time.
* These results indicate that overall, each participant had a high level of
satisfaction in each category of this section.



Section 2: The Facilitators
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The above bar graph represents the responses from 19 participants on questions concerning
the Facilitator of the PAD & PACS Workshop.

Most responses reported a high rating in each category.

A performance level of 5 was given the most, followed by 6 and then 4.

A rating of 3 was given four times and no rating of 2 or 1 was given.

These results indicate that overall, each participant had a high to moderate
level of satisfaction in each category of this section.



Section 3: Knowledge
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The above pie charts represent the responses from 19 participants on questions concerning the
level of knowledge of each person before and after attending the workshop.
* Approximately half of the participants reported a rate of knowledge of 3
before the workshop, while the rest of the participants reported a mixed
level of results between the ratings of 5, 4 and 2.
* The majority response for rate of knowledge after the workshop was a level
of 5, with the second highest response being a level of 4, followed by 6.
* This indicated that most persons saw an increase in their knowledge after

completing the course.



Section 4: Other Aspects
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What suggestions do you have for future workshops of this nature?

Nine out of the nineteen participants gave suggestions for future workshops.
The majority suggestion is that time management and the audio visuals could
be improved. Another suggestion was that the course materials be given
prior to the workshop. Other suggestions included that the days of the
course can be lengthened, some aspect of financial literacy be included and
that the course content could be more in-depth and more detailed for the
target audience advertised.



Section 5: Open Ended Questions

1. Would you recommend this course to your organization for other executives?

100% of participants answered yes to the above question.

2. Will you be definitely recommending it to someone you think would benefit?

Of the 19 participants, 15 answered ‘Yes’ to the above question, while four
participants left the question unanswered.

3. To whom will you be recommending this Workshop?

The majority response for this question was Directors, Colleagues, HR
personnel.

Other responses include, Entire Risk Department, Friends in other
Organizations, Senior Management, Chartered Secretary.



